
Life Skills Coordinator 
 

1. Is there coach support for life skills? 
2. Do you already have a network of employers who want to hire 

your Student-Athletes? 
3. Are students aware of CHAMPS? 
4. What kinds of community outreach does the athletic department 

already participate in? 
5. What programs are already in place? 
6. Am I able to create new programs? 
7. Are already Seniors required to create a resume? 
8. How do you recognize Student-Athletes for academic success? 

Learning Specialist 
 

1. Who decides which students work with the Learning Specialist? 
2. How does the learning Specialist position fit within the organizational 

chart of your program? 
3. What is current relationship between academic support and disability 

services on your campus? 
4. How involved will the learning specialist be with coaches meetings, re-

cruit visit, etc.? 
5. Will the learning specialist work strictly with the students diagnosed or 

will he/she also work with low skilled students?  
6. What process does your program currently use to identify students with 

learning concerns?  
7. What is your vision for this program? What will a typical day look like?  
8. What is the growth potential for this position? 

Academic Advisors/Counselors 
 

1. What are the specific day to day job duties? 
2. What is the departments philosophy in advising students?  
3. Describe the relationship between the department and the 

campus community (enrollment services/admissions/etc.) 
4. Is there room for taking on special projects? 
5. What are your thoughts on professional development? 
6. What are your goals/expectations for this position? 
7. What kind of study hall and academic support programs does 

the department have? 
8. How is Academic information communicated to coaches? 

Questions to ask during the interview process 


